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You or your organisation
Q(i) 
In what capacity are you responding?

On behalf of an organisation 
Q(ii)
Is your organisation

An equality lobby group or body

YWCA response – a summary

Introduction

 
YWCA is the leading charity working with the most disadvantaged young women in England and Wales.  We want a future where disadvantaged young women can overcome prejudice against them and take charge of their own lives. We run services to support disadvantaged young women and campaign with them to combat the discrimination they face. We run over 140 programmes in areas of deprivation from Doncaster to Plymouth and South Wales to Ealing and Dagenham. Last year we worked with three and a half thousand young women. 19 per cent of those were from BME backgrounds, this includes Black, Asian, Chinese, Eastern European and Gypsy and Traveller young women as well as refugees and asylum seekers. 8.5 per cent identified as disabled and 1.3 per cent were lesbian or bisexual. Young women also included young carers, young mothers, care leavers, those with drug and alcohol problems and those experiencing domestic violence.

To find out more about our work please visit www.ywca.org.uk
YWCA’s response
The importance of gender

YWCA welcomes the Discrimination Law Review. We are an organization at the forefront of gender and discrimination. YWCA wants to make sure that gender is high on the political agenda of the new CEHR. We are concerned that the law as it applies to gender issues is not effective; for instance there are very low rape conviction rates. The gender pay gap remains despite the Equal Pay Act and women still encounter sex discrimination and harassment in the workplace. 
With changing demographics, pressures around global change and the economy and skills shortages, we must not lose sight of gender still being a critical issue. To address the very real challenges around sex inequality any proposed legislation must be based on a rights approach, giving young women a set of remedies which they can easily pursue. 
Young women face dual discrimination for their gender and youth. Age and gender are rarely monitored together making young women invisible and leaving their needs unmet.

Single equality duty

In April this year YWCA welcomed the Gender Equality Duty; it was an opportunity to make gender equality a higher priority and for improvements for women to happen at a greatly increased pace. We are now concerned that this early momentum for change will be lost in the new proposals.

YWCA can see the benefits of a single equality act as we work with many young women who are discriminated against because of both youth and gender. Some also experience racism and other forms of discrimination including disability. Young women, no matter what their characteristics, will fare worse than their male counterparts; from violence, low income, political representation, domestic labor and more.
Changes to the law
YWCA supports the EOC’s call for fundamental changes to the law.
 

A proactive approach to closing the gender pay gap 

Our 30-year old equal pay and sex discrimination legislation is reaching the limits of its usefulness and isn’t working for either individuals or employers. Lower earnings leave women at greater risk of falling below the poverty line and of being worse off than men.
 Women who work full-time earn, on average, 17% less per hour than men working full-time. For women who work part-time, the gap in pay relative to full-time men is a huge 38% per hour. The average woman working full-time could lose out on £330,000 over the course of her working life.
 The gender pay gap is also about wider discrimination,
 including discrimination on grounds of pregnancy;
 occupational segregation – women being crowded into a narrow range of lower-paying occupations (mainly those available part time) that do not make the best use of their skills; and the unequal impact of caring responsibilities.
 Latest estimates say that 65% of occupational groups are dominated by either women or men. At the current rate of change, it is predicted that this will never change unless action is stepped up.
 This is unacceptable. We want to see a commitment from the law to make change happen quickly. 
Gross weekly pay in the UK

	Age (yrs)
	25% of males
earn less than (£)
	25% of females

earn less than (£)



	18 to 21 


	       121 
	        80

	22 to 29 


	       266 
	       208


Caring status recognised in law 

Caring responsibility is disproportionately borne by women and this leads to ongoing detriment within the labour market and in access to services, education and public life, throughout a woman’s lifetime.
 
YWCA supports the EOCs call for the DLR to include caring status as an additional strand of equality. This must include the needs of younger mothers.
Balancing measures
YWCA supports balancing measures for young women, particularly in relation to education and training.
YWCA wants to see work that tackles gender stereotypes in education from a young age.

We are happy to see a wider scope of voluntary positive measures for political parties to target the selection of candidates beyond gender, but this must not be to the detriment of gender. For example, if a party recruits 100 BME posts, at least 50 must be women.

Youth

YWCA is concerned that young mothers have not been featured in the Equality Review and are not covered by proposed legislation. Presently young mothers receive less financial support than older mothers yet there are no youth discounts on utilities and goods.
 This leads to mother and child poverty.
 They also face discrimination and prejudice from the public and services. This leads to low participation, and limited access to support services. 
Young women are discriminated against on a number of grounds: they are entitled to lower rates of National Minimum Wage,
 lower rates of benefit and in many cases are ineligible for tax credits.
 There is an assumption that all young people have lower living costs and can rely on others for financial support.
 This is not the case for all young women, particularly those living independently. It is a dangerous and inaccurate assumption to make and institutionalizes discrimination. 
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