Introduction 
This is a joint response from PATH National Ltd and the BlackTraining and Enterprise Group.   
Path National Ltd is a national skills development agency which aims to support, retain and progress Black and Minority Ethnics into senior positions within the public sector.  PATH uses positive action measures to provide support for black and minority ethnics and utilises the Race Relations (Amendment) Act 2000 clauses 37 and 38.
The Black Training and Enterprise Group (BTEG) is a national

organisation providing a voice to government for black and minority

ethnic service providers.  BTEG has a successful track record of

advising government departments and non departmental public

bodies. BTEG is a networking organisation supporting over 600 third

sector organisations across the country.
Our Response

Single Equality Legislation

There needs to be a purpose clause to ensure that all organisation and individuals were aware of the scope and intention of the legislation.

Whilst we agree with the fundamental aims of the Single Equality

Legislation we disagree with simplifying the public sector duty to tackle

disadvantage.  
A requirement for public authorities to set a ‘limited number of priority

objectives’ and to replace the specific duties with ‘underpinning’

principles would be a retrospective measure that would slow the pace

of change.

The duty is vague and does not does not inform public authorities of the action they need to take and the level and range of outcomes that need to be achieved to make an impact.  The legislation should set a framework that requires all policies and practices to be evaluated and monitored to ensure they will eliminate discrimination and promote equality. 
The Commission would need to carry out impact assessments to evaluate the policies and implementation of them to test the robustness and appropriateness of the Public Authority duties.

The Commission should have the role and resources to make recommendations / requirements for public authorities to improve their policies and practices. 

The legislation should still require employment monitoring of different 

racial groups otherwise the impact positive action measures would

become limited.  The current legislation requires employers to produce statistics which captures the ethnicity of their current workforce prior to implementing positive action measures.   This information is invaluable as it informs both the employer and PATH of the levels of under-representation within different racial groups therefore a targeted approach can be taken.   Public Authorities still have a duty to address under-representation and ensure the workforce represents the community it serves without workforce monitoring this would become an impossibility.
Positive Action 
We agree that the use of ‘Positive Action’ measures is an essential 

component promoting and achieving equality of opportunity, as preventing discrimination on its own is insufficient to lead to equality of outcomes.

Our experience informs us that Positive Action measures are used

more widely within Local Authorities than in any other sector.  Positive

Actions measures have been used to improve equality of outcomes in 

employment for Black and Minority Ethnic individuals.  The legislation 

is open to misinterpretation by many employers which sometimes 

dissuades employers from participating in positive action measures.
Greater information about the practicalities and benefits of 

implementing the legislation needs to be shared to ensure 

that Public Authorities understand the finite details of the legislation

and their responsibilities to it.    
We agree that the Commission should have an active role in 

balancing measures which will help tackle multiple disadvantage. 

We do not believe the Commission should approve positive action

measures.  

Conclusion
A Single Equality Act would ensure that everyone understands the legislation and easily applied in everyday situations.  It could have a beneficial impact on communities particularly in terms of narrowing the employment differential for black and minority groups.
