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A Framework for Fairness

The response of Napo - the Trade union and Professional Association for CAFCASS and Probation Staff

Napo represents over 9,000 members in CAFCASS, the Children and Family Court Advisory and Support Service, and in the Probation Service.  Napo, as both a trade union and as a professional association, is committed to the promotion of anti-discriminatory practice and the promotion of equality for all in both the workplace and in society generally.

Napo therefore welcomes the opportunity provided by a single equality bill, not just to ensure consistency in equality legislation, but to seize the opportunity to revitalise the battle against discrimination which is still widespread for so many people, despite all legislation to date.  A single Equalities Bill is also necessary for the effective working of the Commission for Equality and Human Rights (CEHR).

We always assumed that a single equalities bill would be used to drive the equality agenda forward in all areas, and not used to roll it backwards.  It is, therefore, with profound dismay that we read the proposals in the consultation paper,”A Framework for Fairness: Proposals for a Single Equality Bill”. 
As the Disability Rights Commission, DRC, have said:

“An historic opportunity lies ahead with the promise of a Single Equality Act within the lifetime of this Parliament.   Clear, comprehensive and effective new equality legislation is vitally needed to inject new momentum into the battle for real equality for disabled people, older people, women and men, transgender people, lesbians and gay men and people of different religious beliefs.

The Green Paper should be setting out proposals for an equality law which is fit to address the challenges and embrace the opportunities of 21st Century. It fails to measure up.”
The EOC stated:

“Unfortunately, today's Green Paper has missed a real opportunity to tackle the pay gap.  Women working full time still suffer a 17 percent pay gap, and the part-time pay gap -- nearly 40 percent -- has barely shifted in a generation.  We hope the consultation will prompt a debate that results in transformative suggestions on how to address this problem - and that these suggestions focus on preventing problems from arising in the first place, rather than tackling them through the tribunal system when they do.
The CRE statement said:

“Our focus is on what the proposals mean for race, but three issues require immediate attention firstly, the proposals for a single equality duty are weak and regress from the spirit of the Macpherson Report into events following the murder of Stephen Lawrence, secondly, the consultation lacks any serious discussion of enforcement and lastly, it fails to address access to justice issues.”
All three Equality Commissions, the DRC, the EOC and the CRE, have therefore highlighted the failures and the missed opportunities of the Green Paper as has the TUC.  Napo fully supports the points made by the equality commissions and by the TUC.

In particular, Napo would wish to support the priorities for action in a single equalities bill as summarised by the TUC, namely:

· Reform of equal pay legislation

· A strong public sector equality duty, which covers all grounds and which builds on and does not weaken the existing provisions 

· Positive equality obligations on the private and voluntary sectors 

· A clear statutory duty on public authorities to use procurement to improve compliance and promote equality

· Better enforcement mechanisms including allowing unions to bring representative actions in equal pay and discrimination claims

· Provision for statutory union equality reps  

· Recognition of multiple discrimination by allowing claims to be brought on more than one ground

· Better protection for carers 

· A purpose clause at the start of the Bill that clearly sets out its principles and objectives.

Napo has been involved in, and fully supports, the full response to the Green Paper from the TUC which will be sent to you shortly.  Napo’s response does therefore not repeat the detail of the TUC response, but we ask you note that we support it in its entirety.
Napo trusts that the Government will take account of the responses to the consultation exercise.  It trusts that the Government will recognise that the single equalities bill that is eventually produced should reflect the importance of ensuring that the fight to end discrimination for all, both at work and in the wider society, is given all the support it needs in this vital piece of legislation.
Judy McKnight, General Secretary, Napo
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