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Background and introduction

1 The LSC is responsible for planning and funding high quality education and training for everyone in England other than those in universities. In 2005/06, we had a budget of £10.2 billion, and supported over 5.2 million learners. In March 2007, we employed 3,201 people.
2 In April 2007, we published our first Single Equality Scheme, which represents our commitment to ensuring that in transforming the learning and skills sector, we transform the chances for all. We believe that we can only realise our vision of creating a world-class workforce if we remove barriers, eliminate discrimination, address disadvantage, and raise the aspirations of both present and potential learners.
Key points

3 We welcome the opportunity to comment on the Discrimination Law Review and support the move towards a common approach to discrimination in all forms of equality. We strongly agree with the Review’s focus on helping public authorities to embed equality considerations throughout their activities, and on designing and delivering personalised and responsive public services. Our Single Equality Scheme has been expressly designed to promote equality as integral to our core business.

4 We also agree with the focus on achieving outcomes and on proportionality. We support the proposal that expectations under any new public sector duty will be proportional to the size and resources of the individual body, to avoid unnecessary bureaucratic burdens on schools and colleges. Furthermore, we endorse the proposal to emphase principles rather than specific duties, as long as these principles are accompanied by clear guidance from the CEHR about what is expected. 

5 We also agree with the approach outlined to identify priority equality objectives in the context of national and local priorities, and on taking proportionate action towards their achievement. This precisely matches the approach the LSC has developed within its Equality and Diversity Impact Measures (EDIMs) framework.

6 We feel that strategic equality outcomes could be a useful mechanism for providing high-level guidance on the development of priority equality objectives such as EDIMs, but that care needs to be taken to ensure these are not overly rigid. As is recognised elsewhere in the document, equality issues are different for different public authorities depending on their type of work and the sections of the community with which they deal. Public authorities should have ownership over their equality objectives; setting and applying them in the context of the analysis of their own data. We strongly agree that any strategic outcomes should be set within the context of the existing national performance framework, so that they are not seen as something additional that is potentially in conflict with the targets and priorities that public bodies work towards in our day-to-day business.
7 We welcome the aim of simplifying the law. In particular, we welcome proposals to:

· replace the three definitions of discrimination on the grounds of disability with a single one

· extend protection against discrimination on the grounds of association to transsexual people
· harmonise the definition of indirect discrimination where it applies across the protected grounds
· harmonise the objective justification test
· introduce a single test of objective justification for disability discrimination in employment and vocational training, goods, facilities and services, housing, education, private clubs and public functions
· establish a single threshold for the point at which the duty to make adjustments is triggered
8 We agree that consideration should be given to bringing age, religion and belief, and sexual orientation within a single public sector duty, and this matches the approach the LSC has taken with its Single Equality Scheme.  We believe that all groups should be treated fairly without special pleading, and that discrimination provisions should extend equally to all minority groups, except where such a provision would disadvantage that minority group (e.g. prevent particular barriers from being overcome).
9 We feel that consideration could be given to further opportunities for simplification, for example by extending the protection of transsexual people to include perception. The assumption should be to adopt a common approach unless there is reason not to, since this will reduce confusion when applying the law.

10 We welcome the emphasis in Chapter 9 on positive reasons for different treatment according to age, and agree that it is essential that educational provision and funding can continue to be targeted at particular age groups.
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