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Thank you for giving us the opportunity to respond to issues around proposals for a Single Equality Bill for Great Britain.  Our comments are as follows

· ‘that the race, disability and gender equalities duties should be replace with a single duty on public authorities to promote race, disability and gender equality ‘  -  Any legislation that streamlines the process ie a single duty on public authorities to promote race, disability and gender equality would be welcomed, as long as the emphasis on each key strand of equality  is maintained

· ’if it would be helpful to provide a clear statement of the purpose of a single public sector duty which all public authorities should use as a foundation for taking action to promote equality and good relations’  -  a clear statement ensuring that Authorities know exactly what is expected of them in promoting equality is essential. 

· ‘whether to require public authorities to identify priority race, disability and gender equality objectives and take proportionate action towards their achievement and to review them at least every 3 years’ - if Public authorities set SMART targets, report on them regularly and review after three years,  monitoring the direction an Authority is moving in relation to Equalities will become straight forward 

· ‘whether a single public sector equality duty should be extended to cover age, sexual orientation, and/or religion or belief’  -  As an organisation our impact assessment process covers age, sexual orientation and religion belief, as such we believe those categories should be covered proportionately  in any public sector equality duty

· ‘over what timescale a single public sector equality duty and any extensions to it should be introduced, and whether public authorities should be given the option to implement any new approach in advance of its becoming a legal requirement’ – As public authorities are required to report annually on their disability, race, and gender bringing the schemes together should not cause too many problems, additionally if authorities are treating these documents as living documents they will be reviewed at least annually. 
Public authorities should be given the option to implement the single public sector equality duty in advance of it becoming a legal requirement.  This will allow authorities to build it into their own timescales (service delivery plans)
· ‘whether there should be a single enforcement mechanism for the proposed single public sector equality duty’  -  there should be a single enforcement mechanism for the proposed single public sector equality duty

· what issues should be included in practical guidance for public authorities on procurement and public sector equal duties - 

A set of clearly defined standards relating to the public sector procurement function and its responsibility to equality duties needs to be developed. The current situation is both vague and open to misunderstanding.

Public authorities would benefit from straightforward practical guidance on procurement equality duties taking account of the compliance with EU procurement law and best value policy. It is important to build equality considerations into the procurement processes to eliminate unlawful discrimination and promote equality of opportunity in the public sector but only where contractually appropriate. Hence the procurement duties must not inhibit smaller businesses from competing in public contracts by the guidance becoming overly bureaucratic. 

We hope that you find the comments above useful and apologise for their late submission

Mahmood Azam

Director, Development & Regeneration 

With responsibility for Equalities
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