 Response to Discrimination Law Review   
To:  Discrimination Law Review Team DCLG by 4th September 2007 
From: Equality and Diversity Centre (Tameside REC Ltd.)
Who are we? 
The Racial Equality Council has been working in Tameside since the early 1960’s. In June 2004 the organisation became Tameside Racial Equality Council Ltd -operating as the Equality and Diversity Centre (EDC). 
What do we do? 
The EDC has become a leading service provider for victims of race discrimination in Greater Manchester providing seamless case work service.  The organisation has come a long way developmentally, integrating and embracing equality and diversity fully into all its workings and aspires to be an exemplar of good practice. As the CRE integrates itself fully into the Commission for Equality and Human Rights (CEHR) in October 2007. The EDC hopes to deliver on the current services and expand its services. 
  Observations

  Law developed over the 40 years span 

Despite significant change and progress in tackling discrimination in the UK there remains deep rooted inequality and disadvantage in our society.
In terms of:
· Health, housing, 
· Education,
· Crown Prosecution Service.  
· 61% direct racial discrimination while employed in prison (Zahid Mubarak Enquiry 2007) 
· Gender inequality  (The EOC report on Gender Equality Index 2007) 
· Discrimination against LGBT and transgender communities (The Broken Rainbow Report 2002) suggests that out of 60 million people in UK of which there are 10% 6 million LGBT people. Homophobic/transphobic behaviour towards the LGBT community is rampant and experiencing discrimination in their daily lives from institutional discrimination.
· Perceived or actual discrimination Islamophobia  against Muslims ( BBC Radio Five Alive Investigation 2004)
· UK  population is 60 million -10 million people are disabled  nearly one in five people- discriminations in employment  (Family Resources Survey 2003-2004 )    

· 4.6m (7.9%) ethnic minority (60% under  25) ONS 
· Estimated 40% of UK population by 2010 will be aged 45 or over ONS 
· New migrants from the European Union countries  
Current law 
· Race …………. RES (ethnic &national origin, colour & nationality )
· Sex……………..duty (Gender Reassignment) 
· Disability………duty to promote  

· Religion or Belief 
· Sexual orientation 

· Age                        
Areas lawful activity 

· Employment 

· Vocational training 

· Education

· The provision of goods facilities and services 

· Exercise of public functions by local authorities 
There is also  lack of protection against discrimination in the provisions of goods, facilities and services and the exercise of public functions which is not currently provided in relation to age, pregnancy and maternity and gender reassignment.  

Current legislation provides victims of multiple-discrimination protection; however, there is a serious lack of free provisions of local legal advice and support to the victims of multiple-discrimination.  

We broadly welcome the modernisation and simplification and harmonisation of discrimination law. We welcome:
· Single Equality Bill 

· Single Equality Commission 

· A single Equality Duty
· Acknowledge Every person is different;
· Not to treat people differently if you do we  make it clear the reason why  
· Promote respect for all towards others; 

· Serve all communities with equity; 
· The law is made to be understood easily by all and applied to all.
We acknowledge that CEHR will have many benefits, including:

· bringing together equality experts and act as a single source of information and advice - instead of the current separate organisations 

· being a single point of contact for individuals, businesses and the voluntary and public sectors 

· helping businesses by promoting awareness of equality issues, which may prevent costly court and tribunal cases 

· tackling discrimination on multiple levels - some people may face more than one type of discrimination 

· giving older people a powerful national body to tackle age discrimination

We ask the DCLG and the CEHR in taking the modernisation, simplification and harmonisation of discrimination law forward to take the following into consideration: 

· Engage in public education programmes to bring more awareness of the single equality legislation, its provisions  and  duties ;  

· Citizens have access to legal advice when required not necessarily for litigation but mediation;

· Local  “One Stop Discrimination ” or “Centres of Excellence”  model advice services  as an example of good practice; 

· More information is needed  on Alternative Dispute Resolution; 
· Monitoring the progress on the Single Equality Duty by the CEHR or other dedicated service provider working with the CEHR (funded or not)  
· Procurement and commissioning of public services becomes an integral audit tool to measure equity and inequalities.   

These views and opinions are common experiences of people working in the front line of equality and diversity. It is widely shared and has been expressed at the several discrimination law review consultations.  I have attended three around the country.  Hope these points will provide some useful analysis when designing the services, the policies and the governance of the CEHR in taking forward the simplification and harmonisation of discrimination law.   
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