[image: image1.png]The equality standard for the private sector is a voluntary one and we believe more
responsibility and commitment may be required for this to be effective. In this regard
we believe that there should be equality between the public and the private sector,
which would maintain the public sector duty and extend the duty to the private sector.

We note that there will be no access to justice for the individual.

Yours faithfully,

P oo h

Roddy MacTaggart
Strategist (Central)

cc:  Douglas Paterson
Abigail Tierney





[image: image2.png]Our intention would be to move to a single Equality Scheme as soon as timing allows
and we would be seeking guidance from the Commission for Equality and Human
Rights, once established on how quickly this could be processed. As you are aware,
there are currently separate reporting timescales for the 3 equality duties — Race,
Gender, Disability.

We welcome the reduced duplication by integrating the equalities strands, although
there may be a risk of dilution of the current race, disability and gender equality
duties.

We see a need for specific public sector duties to ensure that dilution does not occur.

We are therefore in favour of a Single Equality duty for public bodies to cover race,
gender, disability and extended to cover age, sexual orientation, and religion or
belief, and support a single enforcement mechanism for the proposed single equality
duty. We believe that measures to address discrimination and promote equality
across the strands should maintain the highest current provisions.

We welcome the proposal that strategic equality outcomes be set by the appropriate
national government, in our case the Scottish Government.

We support COSLA’s position that the Scottish approach includes a clear statement
of purpose developed in partnership with the Scottish Government and
representatives of public bodies in Scotland through a strategic group. In addition,
we recommend consideration be given as to how the process for implementing the
Single Equality Bill would fit with the “Equality Improvement Framework for Scotland”
being developed with Scottish Councils.

We have concerns regarding the proposal to exclude education in schools from not
discriminating on grounds of gender re-assignment in the exercise of public
functions, as we believe that schools would benefit from the strengthened legislation
in supporting pupils who are or may be perceived to be transgender.

Our intelligence from the Lesbian, Gay, Bi-sexual and Transgender community in the
City tells us that organised religion should not be allowed to treat people differently
on the grounds of reassignment and that the law should be extended to protect
someone who is discriminated against because they are perceived (wrongly) to be
transsexual.

The concept of the single equalities bill is about integrating the equalities strands, but
it does not address the situation where individuals experience multiple discrimination,
e.g. Muslim women.

There is insufficient support and guidance to address the gender pay gap.
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Dear Ms Hepher
Discrimination Law Review

Please find below, Aberdeen City Council’'s response to “A Framework for Fairness: -
Proposals for a Single Equality Bill for Great Britain”.

We brought the review document to the Council’s Equalities Action Network for
discussion on 28 August. The Council’s Equalities Acton Network brings together the
senior officers who are responsible for promoting equality and addressing
discrimination in the Council. Not all officers were at the meeting, or able to provide
a response to the document. Our response therefore primarily reflects the views of
officers in Strategic Leadership and Human Resources who take the lead in
mainstreaming equality in the Council.

We have not had the opportunity to consult directly with our Communities of Interest
groups and forums in the City on the specific proposals, due to the consultation
period occurring over the summer months when many groups are in recess.
However, our response does reflect our understanding of these community issues
and concerns.

Aberdeen City Council welcomes the Discrimination Law Review and the opportunity
to develop a coherent outcome-focussed framework for anti-discrimination
legislation.

In 2005 Aberdeen City Council adopted an integrated approach to the different
equality strands and began producing an annual integrated Equalities/Communities
of interest progress report. This simplified reporting procedures and reduced
dramatically officer time and duplication of resources.

ABIGAIL TIERNEY
CORPORATE DIRECTOR

| AGE POSI+IV

_ scotland.

Heritage 100% Reeveled
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