United Nations Convention on the Elimination of All Forms of Discrimination against Women (CEDAW)

What is CEDAW?

CEDAW is an international human rights Convention, which was adopted in 1979 by the United Nations General Assembly and came into force in 1981. It comprises an introductory “preamble” and 30 Articles, which define what constitutes discrimination against women and sets up an agenda for national action to end gender inequality and discrimination. To date it has been ratified by 186 countries, including the UK.
 The UK became a signatory to CEDAW in 1981 and ratified it in April 1986.
CEDAW covers all areas of discrimination against women (e.g. Sex Role Stereotyping; Prostitution; Representation; Nationality; Education; Employment; Health; Economic and Social Benefits; Marriage and Family Life): 

http://www.un.org/womenwatch/daw/cedaw/text/econvention.htm.

A summary of each Article can be found at the following link: http://www.equalities.gov.uk/international/united_nations.aspx
What do States need to do to comply with CEDAW? 

CEDAW is a legally binding international agreement. By signing up to and ratifying CEDAW, States agree to implement the measures set out within it by legislative and other means. 
By ratifying CEDAW, States agree to submit every four years “periodic” reports to the CEDAW Committee, the expert body that monitors States parties' implementation of CEDAW. These reports provide progress information on the situation of women in all areas of discrimination detailed within CEDAW. The report is examined by the Committee and is normally followed by an oral examination session at a later date. The Committee then issues a formal response which includes their Concluding Observations and Recommendations. States need to include their response to the Recommendations in their next CEDAW report.
The Optional Protocol to CEDAW enables women who believe that their rights have been violated to make complaints directly to the United Nations. For more information, please go to page 3 and 4 of this fact sheet. 
UK Government action
The Government is strongly committed to fulfilling its international obligations under CEDAW. CEDAW is used as an effective lever to mainstream gender equality across Government, to engage with civic society and women’s organisations on progress, to learn from other States and to promote the UK’s track record on women’s rights and gender equality, both domestically and internationally. 

The UK submitted its 6th Periodic Report to the Committee on 1 May 2007.   A link to the UK’s 6th Periodic Report can be found here: http://www2.ohchr.org/english/bodies/cedaw/cedaws41.htm. The 6th Periodic Report sets out progress that the UK has made on significant legislative, judicial and administrative measures adopted to implement CEDAW and the Committee’s Recommendations since the submission of its last Report to the Committee. 
The UK was orally examined on its 5th and 6th Periodic Reports in July 2008.  The Committee published its subsequent ‘Concluding Observations’ which included a number of follow-up Recommendations for the UK. One of these was that the UK submit, within one year of its examination, a report on what the UK is doing to address several of the Recommendations made by the Committee. The UK submitted this “One Year On” Report to the United Nations on 30 July 2009. The Report can be accessed here: 
http://www.equalities.gov.uk/pdf/ONE-YEAR-ON%20REPORT%20TO%20CEDAW%202009.pdf.
A link to the Concluding Observations of the 2008 examination can be found at: http://www.un.org/womenwatch/daw/cedaw/reports.htm.
The Minister for Women and Equalities (Theresa May MP), the Minister for Equalities (Lynne Featherstone MP) and the Government Equalities Office (GEO) are responsible for overseeing the UK’s commitments to CEDAW and work across Government to ensure coordinated follow-up action to address the Recommendations of the Committee. To date, GEO has:
· Ensured that all departmental Ministers are alerted to those Recommendations that are relevant to the work of their respective departments – including a Ministerial letter to promote CEDAW and mainstream gender across Government.
· Established a network of the lead officials on gender policy from GEO, Scotland, Wales and Northern Ireland to ensure a joined-up approach to address the Recommendations and to share information and good practice on gender equality more widely.
· Raised public awareness of CEDAW through regional Stakeholder events (London, Newcastle, Wales, Scotland and Northern Ireland) in 08/09 and 09/10.
When is the next Periodic Report due?
The 7th UK Periodic Report is due in May 2011.  To gain the widest possible input into the Report, we will be engaging with NGOs, other Government departments and the Devolved Administrations over the next few months to gain their views.  As part of this engagement, we held an NGO/ Ministerial CEDAW event in November 2010.  

On Monday 22nd November 2010 the Ministers for Women and Equality hosted a national consultation event with women’s organisations to discuss key issues relating to the UK’s 7th Convention on the Elimination of Discrimination Against Women (CEDAW) Periodic Report, which is due to be submitted to the United Nation’s CEDAW Committee in May 2011.

The event was an opportunity for Ministers and Government officials to engage with Civil Society on this important issue and highlight the Government’s commitment to continue delivering progress on the full implementation of CEDAW.

In attendance were representatives from over 50 voluntary and community sector groups, as well as representatives from government departments. Over the course of the afternoon attendees discussed the UK’s progress on CEDAW and the challenges faced going forward, particularly in the context of the current financial climate. In addition, attendees considered two-way communication and participation in policy decisions between Government and women’s organisations.

Optional Protocol to CEDAW
The Optional Protocol to CEDAW, which came into force in December 2000, enables women who believe that their rights have been violated to make complaints directly to the United Nations. It applies only in States that have ratified the Optional Protocol and the United Nations will consider complaints only if all domestic remedies have been exhausted.  The UK ratified the Optional Protocol in December 2004 and it came into effect in the UK in March 2005.
The Optional Protocol works in two ways: 

· It allows individuals or groups who feel that their rights under CEDAW have been violated - and who have not received justice at the national level - to apply to have their claims reviewed by the Committee.
· It establishes an inquiry procedure which enables the Committee to initiate inquiries into situations of grave or systematic violations of women’s rights. If warranted (but only with the consent of the State), the Committee may visit the country concerned. 
For further information about the Optional Protocol and how it applies to UK individuals and groups, please refer to the Equality and Human Rights Commission (EHRC) website: http://www.equalityhumanrights.com/human-rights/international-framework/un-convention-on-the-elimination-of-discrimination-against-women/. 
To find out more about the use of the Optional Protocol internationally go to: http://www.un.org/womenwatch/daw/cedaw/protocol/. 
In 2008 the Ministry of Justice commissioned Professor Jim Murdoch of the University of Glasgow to carry out an independent review of the UK’s experience of the Optional Protocol.  Professor Murdoch found that: 

· the Optional Protocol has not provided women in the UK with real benefits; 

· NGOs in the UK have not used the Optional Protocol to advance the cause of women; and
· sometimes the quality of the Committee's adjudication appears inconsistent. 

The review can be found here: 
http://www.justice.gov.uk/publications/docs/un-optional-protocol-women.pdf. 
� When a State signs a treaty, the signature is subject to ratification, acceptance or approval. Signature alone does not impose on the State obligations under the treaty.
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